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VIP 
SCORE
I have a new project I’m calling “Back on Track™” ... 
The whole idea is to give people tools to keep their lives 
on track and get the best out of life

I believe that people get off track, lose their sense 
of purpose, feel unfulfilled or depressed because 
their life is somehow out of balance. 

Back in 1920 CJ Coffmann wrote about the phases 
of life change which was heralded as a 
breakthrough in understanding human behaviour 
at the time and has since become the foundation of 
in clinical psychology. I’ve taken this thinking and 
reinterpreted it for the modern day and based on 
my 35-years of guiding people and businesses. 
I’ve evolved these elements and connected them 
back to heart and soul.

• Emotional Clearing and Balancing (clear up 
emotional disturbances)

• Physical Health and wellness - (changing the 
body metrix)

•Change Appearances - (Upgrade environment to 
reflect new perspectives)

•Reconfirm Mind Values (Where to focus ongoing 
self development)

•New Vision and Purpose (Create new incentives, 
direction and clarity for the future)

•Personal Presence (shake off the old self talk 
bring in the new)

•Action - (Embed new daily action, process for 
being back on track)

If I asked you to score yourself on a 1 – 10 against 
each of the elements on the VIP wheel (where 10 is 
blissfully happy and content and 1 is suicidally 
depressed) how would this look?

So your ‘VIP’ score would be the total of all those 
seven scores. Interesting. Are you happy with 
that?

The normal reaction for people who want to 
improve their VIP score is to focus solely on one or 
two of these areas of life. For example, if you are 
down in health, you might turn to yoga. Down in 
motivation you might read Anthony Robbins 
……….. and so on.

The problem with this is that as one aspect grows, 
another shrinks. You’re unfulfilled at work so you 
decide to drive harder and as a result, your family 
and love-life suffers. Or if your finances are 
struggling you might start worrying about money 
and ignore your health. Your overall VIP score 
doesn't change, it simply changes shape. Old 
problems may go away, new ones appear. Have 
you seen this happen to anyone you know?

Back on Track 30 Day Challenge has two basic 
goals:

Firstly, to achieve balance across all the elements 
and second, to increase your overall ‘VIP’ score. 
I’m applying my approach to companies and for 
individuals.

You are at your best when your Vision, Inspiration and Purpose is clear, strong 
and most importantly, you feel confident about creating it.

Score 1-3 
A VIP score of 1-3 is 
unsustainable. It 
both draws focus 
and causes 
biological changes 
in the body that lead 
to illness and 
disease… nature’s 
way of saying “time 
to evolve or recycle”

Score 4-7 
The perfect score
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Score 8-10 
No greater guarantee 
of disaster, catastrophe 
and humbling 
circumstances being 
imposed on an 
individual, team, 
community or family
Page 2

Are You Green or 

growing?

Re-Inventing Yourself 
How often do you 
suspect that you need 
to truly re-invent 
yourself in order to 
sustain the spark in 
love, work, health, 
social, career, finances 
and spiritual life?
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Myths that Hurt 
Work life 
counterbalance has to 
be one of the most 
dangerous myths we 
know…. and others?
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The VIP Wheel is one of the Most Important 
life management diagrams you’ll see. Pin a 

copy on your home wall, office wall and 
ask yourself when am I in each area of 

life…? The results startle you
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So, What is Your Perfect Score 
on the VIP DIAGRAM? 

To understand your VIP score consider the 
Motivation Loyalty and Commitment diagram 
above.

Score 1-3 is “got to” and “should do” Score 4-7 is 
“need to” and “want to” and Score 8-10 is “choose 
to” and “love to.” 

To make a great decision, to heal a wound or get 
over a personal tragedy all of which can put us at 
a score of 1-3 -- we are wise to rise up the levels of 
our brain and use higher functions than “got to 
and should” which are basically disempowered 
and fight flight reactions.

The best place from which to heal, make decisions 
and turn up in life are at the score of 8-10 which 
we can rise to by being in the Now or through 
balancing our mind using the Columns Method. 
Once the choice is made or the healing is 
completed, life and giving, creating and caring 
(manifestation) requires that we revert to a score 
level of 4-7 - motivation, celebration of reality, 
“being in the world but not of the world” - 

A score below 4-7 means we are in a desperate 
place. A leader, who is really a coach for the team 
needs to be on the alert for team or family 
members who are in this zone and coach them up 
or out. One team member in this low zone draws 
the others into conflict and confusion.

Personal Score 1-3 

This score is stressful. It reveals an external 
motivation that will undoubtedly trigger the flight 
fight response, empower reactive modes and 
biochemicals in the body that will, no matter what 
area of life they relate to, cause illness and decay. It 
would be wise to use mind control skills to change 
your perception of this circumstance immediately 
before long term troubles start and before this 
trouble starts to contaminate other areas of your 
life. Please note that the compartments we have 
used to help you identify different areas of your 
life are really fictitious. There are no real 
boundaries between the areas of life. They are all 
interconnected.

Personal Score 4-7
This is the perfect space to be in …...

This is a perfect area for materialisation of your 
life in the real world. If you are wanting to build 
your career, health, wealth, relationship, social 
contribution, knowledge or spiritual awareness 
this is the perfect score. A blend of capacity to do 
better and contentment with the current reality. 
This is human nature at its best. Supported and 
challenged and therefore in a perfect blend of 
intensity to contribute. A cross between self 
absorption (I’m ok and doing well) and other 
absorption (I need to do better, I have unused 
capacity)

Personal Score 8-10
Myths Gone Mad

The danger zone…. Here, 
contentment and 
complacency have set in 
and it is likely that any 
score in this zone is going 
to create resistance to 
change, living in a comfort 

zone and potentially disaster, illness and humbling 
circumstance. All you need to do to understand 
this is to witness that perfect red rose you gave or 
got on valentines day… 3 days or so later, it’s 
wilted and dead. In nature, comfort and calm 
attract storm and tempest. Anything that is not 
growing in nature shrinks and dies (gets recycled) 
leading to the quote.. “when you are green you are 
growing when you are ripe you rot” 

The closer your score to 10 the more likely it is 
you’ve infatuated a “comfort” paradigm that has 
led you to believe that human’s function best in 
cruise mode or that ambition is bad and that 
conflict and challenge is not healthy. It couldn’t be 
more diametrically opposed to inspiration, vision, 
purpose or team/family contribution.

The most common root of the 10 is perfect model 
is spirituality gone mad. Where a teaching that 
may be absolutely wonderful to help an individual 
find healing, stress relief from a period in the 1-3 
zone …. gets applied to everyday life as a generic 
panacea.

Family and Team 
Scores
Consider a family or a team, a business or community 

identical to the diverse and 
often contradictory motives 
and ideas in a single 
individual. A team is just one 
big being and the question we 
have is whether that being is 
operating under REAL or 

FALSE expectations.

Team Score 1-3
This is unsustainable …..

This is unhealthy violence and stress and is 
usually associated with dogma, righteousness and 
cultures that are fundamentalist in nature (values 
of “you got to do this” or “you should do it this 
way” - lead to serious conflict between personal 
values and team/family values. It is the equivalent 
of a dictatorship even though much of the cultural 
application of such principles are done “passive 
aggressively.” (guilt, fear, anger, hate, judgement, 
criticism) This culture will eventually cause war… 
violence that is reactive and extremely loud and 
overt. People do not thrive in this place except if 
you can suggest that the “desire” to escape such 
places drives people to be on their true path. 
(fired, exit, leave home etc)

Team Score 4-7
Perfect team score … drives change…. inspires 
action… uses potential … good leadership.

This is the perfect family or team score. It 
demonstrates that leadership exists in it’s 
healthiest state and there is no stagnation. A team 
or family who scores in this zone has a vision that 
stimulates and motivates. A team or family that 
has a score in this zone will have a great blend of 
conflict, discomfort, need to improve, and 
utilisation of time. Here, people are humble and 
aspirational. They can see opportunity to use their 
talents more and at the same time there is a quiet 
confidence and contentment. This zone score is 
sustainable.

Team Score 8 -10
This is a dangerous place to stay….

Anything more than 7 reflects a paranoia about 
“peace, harmony and moderation” all of which 
lead to self absorption, calamity and disaster. If a 
person’s vision shrinks to fit their reality then it is 
the equivalent of a tree getting less growth rings 
every year….. A great example is global warming. 
We humans sit in judgement that something bad is 
happening because at some level we have become 
complacent. We do not recognise that we need to 
be re-engineering, re-inventing our definition of 
normality. At an environmental level, the greater 
part of the global family is in this 8-10 zone.

If you ask a healthy youth about their life they 
have dreams, dreams in all seven areas of life and 
those dreams are hierarchical based on their 
personal values (already set by 5 years old but 
adaptable with triggers from crisis) - if not, the 
youth may gravitate to destructive behaviour -
score 1-3 - in order to stimulate change. (this is 
nature too). Any member of a team who scores 
themselves in the 8-10 range personally or scores 
the team in the 8-10 range is asking for a bigger 
leader, bigger vision and utilisation of unused 
personal capacity. (in simple terms - they are ready 
for growth)
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All Nature (including us) grows 
at the border of support and 

Some Contradictions to the Above 

If an individual scores themselves 1-3 in one area 
of life then they will absolutely gravitate to 
another area of life at 8-10 score. For example if an 
individual scores themselves 2 in health which is 
pretty serious, they may have total contentment in 
their finances, work or spiritual area to bring their 
life into balance. This is the classical “work life 
balance myth.”

In fact, the 8-10 score cannot counteract the 1-3 
score in one area of life. Our health, and emotional 
state is driven by our single lowest score on the 
VIP wheel and this ultimately impacts our 
chemical balances within the body. Take a super 
athlete for example who may score themselves 
8-10 in their health, but has a score of 1-3 in their 
relationship. Ultimately this will impact the 
quality of training this individual brings to their 

health and make their “elite performance” suffer 
in the longer term. 

The single most common trigger for an individual 
to score 8-10 at work is a low 1-3 score in another 
area of life. This person is basically asking for 
balance in their work life (no big vision, no 
purpose) in order to counterbalance some other 
low score or scores on the VIP chart. 

Again another cause for people gravitating to an 
8-10 score in team or life is that they’ve adopted a 
value set that has been imposed on them by an 
external source. However, most externally applied 
values sets are adopted because they match a 
judgement (read here lopsided viewpoint) that the 

individual has already empowered… For example: 
my client applied Buddhist principles of peace 
and harmony to his business and relationships …. 
he already had an issue with violence and simply 
found a voice outside himself to validate it. Of 
course, his business repeatedly attracted trauma. 
His aspiration for “keeping the peace” meant his 
vision never stretched himself or his team, conflict 
wasn’t celebrated even at a mood level and simply 
clients and competitors walked all over his profits. 
He didn’t get rid of the violence did he? It just 
came from outside the company rather than from 
within. My client scored himself 10 in spirituality 
and 1 in business. You can imagine it took a little 
Walker Tough Love to help his shift his issues with 
violence and welcome it, at least in the form of 
disagreements and healthy creative deviltry.

Recommen
dations
Whether it be in your relationship, team, health, 
knowledge, spirituality, social leadership or  
finances, be aware of the danger of contentment 
and complacency. Acknowledge that a score of 1-3 
in any one area of life is going to impact other 
areas and typically drive a desire for peace and 
comfort in another specific area of life. 
Acknowledge that this doesn’t solve the 1-3 score. 
It just sets a person up for trouble.

When we do vision quest the score at the end of it, 
in all seven areas of life, is 4-7 - It is a healthy 
recognition of the opportunity for growth, mixed 
with a healthy blend of control (order) and lost 
control (disorder) in all seven areas of life. 
Sometimes after vision quest the scores vary from 
4 in some areas to 7 in others, but this is simply a 
reflection of a values hierarchy that feels extreme 
discomfort with loss of control in higher values 
(big vision in important areas/values) and mild 
discomfort (big vision in less important areas/
values)

As we get closer to achieving goals and visions it’s 
vital that we recognise complacency and “raise the 
bar” in order to maintain the healthy 4-7 score. In 
more earthy language:

We need to reinvent ourselves continually. In that 
reinvention we need to achieve some simple 
outcomes:

Unlearn the judgements we’ve accepted as right 
and wrong to get us to this point in life

Recognise our untapped potential by expanding 
the reach of our work and social impact beyond 
the nuclear family.

Bring a greater awareness of the human condition 
that needs vision to stretch our real capacity and 
in so doing awaken core experiences such as 
fulfilment, empowerment, engagement, 
enthusiasm, gratitude and love. 

Be afraid of the cost of stagnation, comfort and 
positive feedback that’s designed to seduce and 
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sedate us into thinking “all is fine” - it never is, is 
never meant to be - all the universe has one 
constant - change - and if we don’t volunteer for 
the discomfort of a continually expanding and 
more stressful (meaning we have to learn better 
ways to cope - get more done in less time - the 
evolution of human consciousness) job, 
relationship, health program, knowledge base, 
spiritual paradigm,  - then we get picked and that 
change can be in any direction.

Self leadership means to lay down track - and 
avoid the pitfalls of the “life is meant to be 
content” models, the work life counter balance 
models, and the “disagreements and quarrels are 
not essential to creativity and growth myths)…. 
(when the kids are disagreeing or bullying each 
other …. think it through, what’s the benefit and 
what made you believe it was so bad that you 
needed to intervene and protect them? Are you 
sure that the “Un-lived life of the parent isn’t 
impacting the child negatively?”

I welcome comments and respect that this is 
probably a little uncomfortable for most of us 
when we first hear it… We’re addicted to 
dopamine and that’s a “feel comfortable - live a 
half life drug - sadly - that lifestyle is a myth that 
wastes our magnificent heart on low priorities)

Nature is the forest, the beach, the rivers and 
animals but it is more: Nature is within all of us - it 
is our humanity, love and consciousness and the 
world needs to reconnect to nature more than ever 
before. We need a culture change, at a global, 
personal and organisational level that helps the 
world reconnect to nature and all it stands for. 

We are the environment we create and by tapping 
nature inside of us, realising that we are nature, 
and there is no real separation, we will create a 
greater environmental awareness. We are not 
separate, we are nature. It will happen, but it can 
only come about, one heart at a time... 

I created the "Universal laws of Nature" because 
they are a cross cultural understanding of human 
consciousness simplified so deeply that they solve 
the human dilemma and create a global 
environmental awareness at the same time. Those 
simple laws underpin love and all that causes 
harmony. We truly are, the Environment we 
Create... Lets move to bring this awareness to 
business, family and our personal lives.

Chris Walker 

Growth Rings in Your Life 

Have you seen the growth rings on a tree? Cut a 
tree through the middle and just before you throw 
it in the fire, or carve it into a door frame, observe 
the beauty of the growth rings and what they 
represent in your life.

The Ancients called these frustra. Moments and periods 
of frustration. We modern people call them a bloody 
nuisance because the hurt. Just before the emergence of 
a frustra  in our lives we score ourselves 10/10 on the 
VIP chart. One area or all reaches a frustra and then we 
are asked to grow our vision and purpose. 

Many people go to therapy in this time because as 
we burst through the frustra we are incompetent 
again, back feeling hopeless, unconscious, 1-3 in 
the score card until we evolve and adapt.

Work With Nature
Live as nature intended you get what nature intended…. inspiration, 
creativity, balance and Love….

— Chris Walker

     
Frustra are the growth rings of trees, or the 
marks on ancient cliffs showing different 
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